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Modern Slavery and Human Trafficking Statement

Introduction

This statement sets out RGH's actions to understand all potential modern slavery risks related
to its business and to put in place steps that are aimed at ensuring that there is no slavery or
human trafficking in its own business and its supply chains. This statement relates to actions
and activities during the financial year 1 February 2024 to 31 January 2025.

As part of the recruitment industry, we recognise that we have a responsibility to take a
robust approach to slavery and human trafficking.

Our organisation is absolutely committed to preventing slavery and human trafficking in its
corporate activities, and to ensuring that its supply chains are free from slavery and human
trafficking.

Organisational structure and supply chains
This statement covers the activities of RGH:

e We specialise in sourcing specialists for permanent, contract, consultancy and
temporary roles across multiple sectors and geographical locations using channels like
job boards, networking and social media which often involves technical/behavioural

interviews to secure talent.
Countries of operation and supply
We currently operate in the following countries:
o« EMEA, APAC, AMER

The following is the process by which the company assesses whether or not particular
activities or countries are high risk in relation to slavery or human trafficking:

e Due diligence framework that identifies, assesses, mitigates, and monitors potential
risks within the company's operations and supply chains. The process prioritises risk
to people over risk to the organisation.



High-risk activities

The following activities are at high risk of slavery or human trafficking:

Utilising complex supply chains, relying heavily on labour brokers, or placing workers
in high-risk sectors (like construction, hospitality, care) face higher risks of enabling
slavery/trafficking, especially through hidden subcontractors or corrupt recruitment
fees therefore we have robust vetting, strict supplier codes, and transparent practices
to mitigate exploitation and ensure workers' rights.

Responsibility

Responsibility for our anti-slavery initiatives is as follows:

Policies: Head of HR and Head of Operations are responsible for putting in place and
reviewing policies and these are reviewed on at least an annual basis.

Risk assessments: The process for identifying, assessing, preventing, and mitigating
risks across operations & supply chains, with broad organisational responsibility
starting from the Board down through Department Heads (HR, Operations, Legal) to
frontline staff, using policies, due diligence, training, and stakeholder engagement.
Key steps include policy commitment, mapping high-risk areas, due diligence,
remediation, and continuous monitoring and reporting.

Investigations/due diligence: In any suspected case of human trafficking and/or
modern slavery the Head of HR and the Head of Operations and Legal would be the
key contacts carrying out any investigation.

Relevant policies

We operate the following policies that describe our approach to the identification of modern

slavery risks and steps to be taken to prevent slavery and human trafficking in its operations:

Whistleblowing policy We encourage all our workers, customers and other business

partners to report any concerns related to the direct activities, or the supply chains
of, our organisation. This includes any circumstances that may give rise to an
enhanced risk of slavery or human trafficking. Our whistleblowing procedure is
designed to make it easy for workers to make disclosures, without fear of retaliation.
Employees, customers or others who have concerns can complete our confidential
disclosure form.

Employee code of conduct Our code makes clear to employees the actions and

behaviour expected of them when representing our organisation. We strive to
maintain the highest standards of employee conduct and ethical behaviour when
operating abroad and managing its supply chain.



e We may have other relevant policies to which they can refer, for example a corporate
social responsibility policy, which should be accompanied by the steps taken to

implement the policy and any examples where it has been used to address slavery
and human trafficking risks.

Due diligence

We undertake due diligence when considering taking on new suppliers and regularly review
our existing suppliers. Our due diligence and reviews include:

e mapping the supply chain broadly to assess particular product or geographical risks of
modern slavery and human trafficking;

e evaluating the modern slavery and human trafficking risks of each new supplier;

e reviewing on a regular basis all aspects of the supply chain based on the supply chain
mapping;

e conducting supplier audits or assessments through our own staff, which have a
greater degree of focus on slavery and human trafficking where general risks are
identified;

e invoking sanctions against suppliers that violate our supplier code of conduct,
including the termination of the business relationship.

Training

We require HR and legal professionals within our organisation to complete training on
modern slavery.

Our modern slavery training covers:

e our business's purchasing practices, which influence supply chain conditions, and
which should therefore be designed to prevent purchases at unrealistically low prices,
the use of labour engaged on unrealistically low wages or wages below a country's
national minimum wage, or the provision of products by an unrealistic deadline;

e how to assess the risk of slavery and human trafficking in relation to various aspects
of the business, including resources and support available;

e how to identify the signs of slavery and human trafficking;

e what initial steps should be taken if slavery or human trafficking is suspected;

e how to escalate potential slavery or human trafficking issues to the relevant parties
within our organisation;

e what external help is available, for example through the Modern Slavery Helpline,
Gangmasters and Labour Abuse Authority and "Stronger together" initiative;

e what messages, business incentives or guidance can be given to suppliers and other
business partners and contractors to implement anti-slavery policies; and



e what steps our organisation should take if suppliers or contractors do not implement
anti-slavery policies in high-risk scenarios, including their removal from our supply
chains.

Awareness-raising programme

As well as training staff, we have raised awareness of modern slavery issues by training.

This training explains to employees and partners:

e the basic principles of the Modern Slavery Act 2015;

e what employees can do to flag up potential slavery or human trafficking issues to the
relevant parties within our organisation; and

e what external help is available, for example through the Modern Slavery Helpline.

Board approval

This statement was approved on 29th January 2026 by our board of directors, who review
and update it annually.

Director's signature:
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Director's name: Justin Madgwick

Date: 29" January 2026



